Budget Justification
Senior/Key Personnel: $XXX
Dr.  XXX will serve as Principal Investigator on the project and is requesting XX months/effort of Summer/Academic/Calendar (specify whether academic/calendar year effort requested is base appointment, overload/overtime, and/or course buyout) salary per project year. Monthly salary for PI was calculated based upon 9-month appointment/12-month appointment.  Dr. XXX will be responsible for all administrative and programmatic oversight.  Salary includes a 3% merit increase each project year.  PI will specifically be responsible for XXX.
Dr. XXX will serve as Co-Investigator and is requesting XX months/effort of Summer/Academic/Calendar (specify whether academic/calendar year effort requested is base appointment, overload/overtime, and/or course buyout) salary per project year. Monthly salary for Co-I was calculated based upon 9-month appointment/12-month appointment  Monthly salary for PI was calculated based upon 9-month salary/12-month salary. Salary includes a 3% merit increase each project year. Dr. XXX will be responsible for XXX.
	Senior Faculty
	YR1 Salary Request
	YR2 Salary Request
	YR3 Salary Request
	TOTAL

	Dr. PI
	
	
	
	

	Dr. Co-I
	
	
	
	

	TOTAL Senior Personnel
	
	
	
	


Other Personnel: $XXX
Staff/Technicians requesting XX months/effort (specify whether the effort requested is base appointment, overload/overtime, and/or course buyout) for each project year and will be responsible for XXX. Salary includes a 3% merit increase each project year.
Post-Doctoral position is requesting XX months/effort for each project year and will be responsible for XXX. Salary includes a 3% merit increase each project year.
The undergraduate student(s) will serve X% effort for X months and will be responsible for XXX. The graduate student(s) will serve X% effort for X months and will be responsible for XXX. Student wages include an inflationary adjustment of 3% on July 1 of each project year.
	Other Personnel
	YR1 Salary Request
	YR2 Salary Request
	YR3 Salary Request
	TOTAL

	
	
	
	
	

	
	
	
	
	

	TOTAL Other Personnel
	
	
	
	


Fringe Benefits: $XXX
Fringe benefits are calculated at the federally negotiated rate for faculty and/or staff.  This rate will include a one percentage point anticipated increase for the fiscal year beginning on July 1 of each project year. Fringe benefits include retirement, Medicare, insurance.  Graduate and Undergraduate Student salaries do not include fringe benefits.
Non-Personnel Costs:

Travel: $XXX
Estimated Cost Per Traveler.  Travel costs are requested for dissemination of project results and include costs for airfare, hotel, institutional per diem, and incidentals as needed.  Travel is for XX senior personnel and XX graduate students at $XX/person.   
Conferences may include XXX. Project travel includes request for mileage to visit sites.  These visits are necessary for XXX. All travel costs are calculated based upon established per diem rates set by the U.S. General Services Administration.

Other Direct Costs: $XXX
Laboratory Supplies/Commodities/Materials - $XXX
The list of items below. (A table itemizing these costs may be useful for reviewers if applicable)
	Vendor
	Item
	Quantity
	Price

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


Contractual Services - $XXX
Fee for services: Analysis, consultants, advisory board payments, phone, software, funding to remove biohazardous waste per institutional policy, etc.
	
	YR1 Contractual Services Request
	YR2 Contractual Services Request
	YR3 Contractual Services Request
	TOTAL

	
	
	
	
	

	
	
	
	
	


Subaward(s) – XXX

Name, and briefly describe their scope of work, attach a detailed budget, and documents of institutional approval (LOI to establish a subagreement).
Total Direct Costs: $XXX
Indirect Costs: $XXX
Indirect costs are calculated based upon SIUE’s federally negotiated rate of 44.5%.  [Modified Total Direct Cost (MTDC)/Total Direct Cost (TDC)] Cognizant Agency: DHHS.
Total Project Cost: $XXX
